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Context Statement

Woomera Area School caters for students from R-12. At the time of this report, the enrolment in 2025 is 10. Woomera Area School is
classified as Category 4 on the Department for Education Index of Educational Disadvantage. At the time of this report, the school
population includes, 10% students with disabilities. Further information about the school is available on the school's website (including
its context statement), as well as the My School website.

Information about Woomera Preschool is available on the centres website, as well as the Australian Children’s Education and Care
Quality Authority (ACECQA) website.

Data Source: Department for Education data holdings from Mid census captured in AUGUST 2025.

Governing Council Report
Governing Council Report 2025

As President of the School Governing Council, [ am proud to reflect on the progress our school community has made this year and to
share our vision for the months ahead. Serving on the council provides a unique vantage point—we see firsthand the dedication of our
teachers, the enthusiasm of our students, and the strong support of our families. Together, these elements shape the success of our school
and ensure that it remains a thriving, inclusive, and forward-thinking place of learning. ‘

One of our key priorities this year has been strengthening communication between the school and its community. Early in the year, we
introduced new channels for parents and caregivers to provide feedback, participate in decision-making, and stay informed about what’s
happening in classrooms. The response has been overwhelmingly positive, and we are committed to building on this momentum by
continuing to create opportunities for open dialogue and collaboration.

We have also focused heavily on enhancing the learning environment for students. Through careful budgeting and a clear understanding
of the school’s needs, the council has supported several upgrades to facilities and resources. This includes improvements in technology,
updates to outdoor learning spaces, and investment in programs that promote student wellbeing. These initiatives reflect our belief that
students learn best in environments that are safe, engaging, and equipped for modern education.

Importantly, our achievements this year are the result of teamwork. I want to acknowledge the tireless work of our teaching staff, who
consistently go above and beyond to deliver exceptional learning opportunities. I also extend my sincere thanks to the council members
who volunteer their time and expertise—they play a vital role in shaping the strategic direction of our school. And, of course, none of our
efforts would be complete without the ongoing support of our parent community, whose involvement reinforces the strong partnership
between home and school.

Looking ahead, the council remains committed to ensuring that every decision we make helps create the best possible future for our
students. Whether it’s planning long-term improvements, supporting curriculum priorities, or advocating for student wellbeing, we will
continue to work with transparency, purpose, and passion.

Justin P Bradbury
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Performance Summary
NAPLAN Proficiency

In 2023 the Australian Curriculum, Assessment and Reporting Authority (ACARA) - a Commonwealth independent statutory authority -
announced changes to NAPLAN performance reporting. The new approach replaces the previous numerical NAPLAN bands and the

national minimum standard.

NAPLAN results are not shown where sites have enrolment of less than 6 students in the applicable NAPLAN year
levels.
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Year 12 Students undertaking Vocational or Trade Training (VET)

2024

iPercehtage of Year 12 students undertaking’"w 100 NA NA
fVocational Training or Trade Training
EPércehtagé of Year 12 s’t’udents atfaining a Year 12 ] 100 N/A N/A
_certificate or equivalent VET qualification
Data Source: School supplied data
Preschool Attendance

| - Term 1 a WTe'rm 3

2022 centre 100% |

, 2023centre U S 333%
k2‘024 cehtre 100% | 72.4%
2025 Centre ; . 100% S 878%

Based on preschool sessions attended during a two-week reference period in Term 1 and Term 3. The table represents the proportion of hours

attended out of total hours enrolled (booked). Data Source: Department for Education attendance data.
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School Attendance

Year Level 2023 2024 ] 2025
. - N
o - | — S R—
Year 02 i 92.6% - 92.1%  92%
o —
Yearo4 - 89.9%  838%

e 1 —— o o
Year 10 | | 96.0%
S S e e
Year 12 | 100.0% | |
T -

Data Source: Department for Education Attendance Data, Semester 1 Report 2025. A blank cell indicates there we no students enrolled. 'Primary Other' includes
students enrolled in specialised education options. 'Secondary Other' includes students who have already spent a year at Year 12 and elected to undertake further
study at Year 12.

Attendance Comment

In South Australia, preschool attendance is not compulsory, but it is strongly encouraged. Preschool gives children the best opportunity
to develop skills, which prepare them for school. These benefits include establishing positive routines and habits, friendships and
connections as well as developing communication, problem-solving and creative skills.

In South Australia, all children and young people must be in school from 6 years to 16 years old. They must attend a government or non-
government schoo! full time. From age 16 to 17 however, young people must attend school or an approved learning program (such as an
apprenticeship, traineeship, accredited course or university). Schools and parents must encourage and support students to come to
school every day. Parents and caregivers must make sure their child is enrolled in a school, and attends school all day and everyday it is
open, unless a child is sick or has an approved exemption. Teachers and leaders actively follow up when a student misses school,
including recording all absences and non-attendance. All schools in South Australia have local attendance procedures governed under the
Education and Children's Services Regulations 2020.
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Preschool Family Opinion Survey

Governance, Leadership and Management

Preschool sessiontimes suit my family's needs

Preschools resources are sufficient and well managed

Leaderis approachable listens and provides support

The Governing Councilis inclusive

My ideas and contributions are heard and valued

Opportunities to make decisions about my child's leaming

o
N
o
e
o
(=]
o
[+
o
—

% of responses
Bl Stronglyagree

Data Source: 2025 Department for Education Preschool Family Opinions Survey, Term 3 2025.

Quality of Teaching and Learning

Educators are culturally responsie

Child is encouraged to engage ina range of learning experiences
| contribute to the preschool’s learning program

My child has the opportunity to have a say

Educators use my family’'s feedback for planning

Educators discuss my child's progress and development
Educators know and understand my child

Welcoming and caring environmert

(]
~
o
F o
o
o
Q
o0
o
-

% of responses

B Stronglyagree

Data Source: 2025 Department for Education Preschool Family Opinions Survey, Term 3 2025.
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Safety, Health and Wellbeing

My child feels safe at preschool

informed about community organisations and child and family heaith supports
Buildings, play structures etc are safe, clean and well maintaned

support my childs wellbeing and drcumstances

Support my child to take care of their health and safety

Q
na
(o]
e
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(=]
(=
(o]
o]
b

% of responses
I Stronglyagree

Data Source: 2025 Department for Education Preschool Family Opinions Survey, Term 3 2025.

Support and Inclusion

Opportunities to connect with famibies of other children

m

ducators treat my child fairly

Works with me to develop and document my child's personalised learning plan

Support my child to access and participate on the same level

Strategies materials, etc support cultural dversity

Culture and diversity is respactad and supported

Expectation that children will leam and thrive

(=]
N
o

40 60

o0
o
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38

% of responses

B Strongly agree

Data Source: 2025 Department for Education Preschool Family Opinions Survey, Term 3 2025.
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School Parent Opinion Survey Results

Proportion of agree/strongly agree response(%)
Bl 2023 2024 W 2025

Teachers and students are respectfu !M

Receives enough communicaton

sople are respectfu

Data Source: 2025 Department for Education Parent Opinions Survey, Term 3 2025.
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Destination Schools

; Feeder Schools (Site number - Name) 2023 2024 , 2025
0746 - Woomera Area School 100.0% | 100.0% | 50.0%
19999 - Unknown ; 50.0%

Note: The data is collected in term 3. It does not reflect actual schools enrolled in by existing preschool children. A blank cell indicates there was no data for students
enrolled.

Data Source: Department for Education Destination Data Report, 2025.

Intended Destination

Leave Reason : Number %

TG - TRANSFERRED TO SA GOVERNMENT SCHOOL 1 . 1000%

Data Source: Department for Education Destination Data Report, 2025. Data extract term 3 2025. Data shows recorded destinations for

students that left the school in the previous year. Data is uploaded by schools in term 3 and may not reflect final or total figures at time
of report creation.
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Highest Qualifications held by the teaching
workforce and workforce composition

All teachers at this school are qualified and registered with the SA Teachers Registration Board.

Quialification Level Number of Qualifications
Bachelor's degrees or Diplomas 1 :
Postgraduate Qualifications , 3

Data Source: Data extracted from Mandatory Workforce Information Collections as on the
last pay date of June 2025. As self-reported by staff in the system.

Please note: Data includes staff who are Actively employed and on extended paid leave. Please note only the
highest qualification of the Teaching staff is reported. Excludes any number of other certifications earned.

Workforce composition including indigenous staff

Teachi’hg ’S’t'éff‘ | - - Non-TeaéHing Staff’
lndigénous Non-lndigenous | Indigenous ‘ Non-Indigenous
‘Fu,”‘_Ti,,mé,Eqmv,al,éhts S 00 , 35 S . ‘o,o . 29 L
Persons T | 0.0 " 4.0 - 0.0 30

Data Source: Data extracted from Mandatory Workforce Information Collection as on the last pay date of June 2025.

Please note: Data includes staff who are actively employed and on extended paid [eave.
"Indigenous category" is self-reported by staff in the system.

Financial Statement

; F‘L’mdingSource‘ T
Grants:State  1337,193.10
Grants: Cofn’monwealth | 0.00 |
parent Contributions 121100
Fund Raising B 0.00 |

bthe’r - 16;102.00 ’

Data Source: School supplied data.

Page 11 2025 Annual Report to the Community



